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Greetings Everyone, 

I hope you are having a great Monday and your last day of class (if 

it applies) was a great one. We are delighted that we have made it 

to the finish line of what has been an incredible and for some ex-

hausting academic year. We have a few fun end of year programs 

that are on the horizon that you definitely don’t want to miss.  

This Thursday, May 9th at 5pm is a fun golf program  at 

Springdale Golf Club (the one that the Grad College and Forbes 

College overlooks). Join us (you can walk right over), I promise it 

won’t disappoint and we have a cool giveaway for this one too! Al-

so, we are having an end of year/celebrate our graduates Nomad 

pizza party at 4pm on Thursday, May 23rd at Carl Fields Center. 

You definitely don’t want to miss that one either. In addition, Lav-

ender Graduation is this Saturday, May 11th at 2pm, w hich w ill 

be a wonderful celebration for our LGBTQIA graduates. Come on 

over and support! 

Look inside, you will find all the details for these programs and 

more. 

Cheers to a wonderful and productive week! 

Best, 

Dean Miller   
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Important Note:  

The ADI Team is always happy to meet with graduate stu-

dents! W hen m aking appointments w ith Dean Miller , it is 

much faster to call or email Sarah Mullins 

(smullins@princeton.edu; 609-258-9637) with your availability 

when making the initial request, it will make the process easier and 

more efficient. For appointments with Dean Gonzalez-Perez and/or 

Truelove, please email Joel Boggess (jboggess@princeton.edu). 

Similarly, if you have a routine question that you wish to 

send by email, please send it to both Sarah and me, and 

whoever can answer it first, will.     

 

    

ADI Team Website  

&  

Social Media pages 

 

Check out the Diversity 

Tab on the Graduate 

School Website here.   

 

It is a great resource for 

answers to questions 

that you may be looking 

for, while also housing 

links to important re-

sources.  

It includes important 

links to:  

 Funding Resources  

 ADI and other     

Campus Events 

 Affinity Group       

Information 

 And much more… 

 

Follow us on Social    
Media!  

(click the images below) 

 

 

 

 

  

EMAILS/APPOINTMENTS 

If you or anyone you 

know is interested in 

participating in our 

2019-2020 recruitment 

efforts, contact us at   

diverse@princeton.edu.  

Student engagement is 

the  key to our success!  

2018 

ABRMS 

2018 Lincoln 

U. visit 

2018 CUWiP 

2019 

McNair 

https://gradschool.princeton.edu/diversity
https://www.facebook.com/PUGrad.ADI.team/
https://www.instagram.com/pugrad.adi.team/
https://twitter.com/PUGrad_ADI_team
mailto:diverse@princeton.edu
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OVERCOMING THE PH.D. STEREOTYPE 

By Jennifer Polk and L. Maren Wood 

Graduate students and recent Ph.D.s hesitate to look for nonacademic posi-
tions for many reasons. Some people don’t know where to start. Others find 
the prospect of “reinventing” themselves too overwhelming to consider seri-
ously. Still others simply love university life and can’t imagine spending 
their time doing anything else. 

But perhaps the most heartbreaking reason is that many academics do not 
know how their skills transfer to the world outside the academy. 

We won’t get into criticism of the institutional forces to blame for what can 
best be described as a lack of imagination. That’s a topic for another day. 
We have more urgent matters to discuss in this article -- namely, how to 
rebrand your academic skills for nonacademic careers. 

Credentials Matter Less Than Experience 

Before we get into our specific rebranding tips, let’s highlight one huge dif-
ference between the business world and the world that exists in the shadow 
of the ivory tower. Whereas a Ph.D. or a master’s degree is required for even 
entry-level teaching jobs at most higher education institutions, employers 
outside academe care little about degrees and other credentials. What mat-
ters most to them are the skills and knowledge you’ve gained through rele-
vant work experience. 

That is not to say you should leave your education or advanced degrees off 
of your résumé -- for one thing, such a strategy would probably leave you 
with a significant gap in work history that would be tough to explain. It is to 
say, however, that it’s time to think of the value of your Ph.D. in broader 
terms. What have you gained in terms of business or human capital during 
the years you spent doing your graduate work? 

If you’re drawing a blank, start with two questions: 

 What energizes me about the work I’m doing now? 

 What will employers pay me to do? 

 

Read More... 

https://www.insidehighered.com/advice/2018/02/14/how-phd-students-can-find-jobs-outside-academe-appropriate-their-discipline
http://www.insidehighered.com/advice/2019/03/27/three-ways-phds-can-rebrand-themselves-alt-ac-career-opinion
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GSP is...community, social support, academic 
support, intellectual support, moral support, 
and much more...! 
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Upcoming  

GSP  

Events 

 

Dinky Bar 
Mixology 

Class 

 

 

 

Join us for a        
professional       

mixology class 
hosted by the Dinky 

Bar!  

 

 

Monday,         
May 13th  

12pm– 2pm  

 

 

Appetizers and   
beverages            
provided. 

 

 

ONLY 10 Spots 
Available!  

 

 

https://docs.google.com/forms/d/e/1FAIpQLSdv3276E_CpdBb2-NwVe6-BD0U-PZVv6ZS304cePKOw-P6aKQ/viewform
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  UPCOMING PROGRAMS 

https://gsapps.princeton.edu/events/rsvp/code/pnehfw
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  ADI HAPPENINGS IN REVIEW! 
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Hanna Fellowship 

Each year the Graduate School awards a number of partial fellowships to graduate students who require     
additional funds in order to complete their degree in a timely manner and without significant educational 
debt.  These fellowships are supported by the Charles N. Hanna and Margaret T. Hanna Fund which supports 
graduate students who contribute to the University’s diversity, including members of groups that have been 
historically and are presently underrepresented in the academy (e.g., racial and ethnic minorities), and those 
who have made active contributions to enhancing access, diversity, and inclusion at Princeton. 

The Hanna Fellowship will be awarded annually.  Applications for funding for academic year 2019-2020 open 
on April 15, 2019.  This funding will provide the equivalent of one semester of stipend paid out in equal in-
stallments during either the fall or spring semester.  The Fellowship may also cover the sixth year DCE fee if 
other funding is not available. 

Applicants must: 

 Be a graduate student in one of three categories: 

1. Doctoral students in any discipline who will begin their sixth year of study in fall 2019.[1] 

2. Doctoral students in the natural sciences and engineering who will begin their fourth or fifth 
years in fall 2019 and who will be supporting themselves primarily through an assistant in in-
struction appointment when they have already met their program’s teaching requirement. 

3. Masters students in any discipline who will be registered in fall 2019 and who have significant 
financial need related to their educational expenses. 

 Exhibit significant academic merit and intellectual promise as well as a contribution to enhancing        
diversity. 

 Submit two letters of recommendation from faculty members detailing the students’ qualifications and 
potential to pursue advanced scholarship in the field. 

 Not have received substantial sixth year funding from a department, internal non-departmental source 
(e.g. Center for Human Values, PIIRS), the Dean’s Completion Fellowship, or a banked year of funding 
from the Graduate School.  Preference will be given to students with little or no sixth year funding. 

 

For more information and application details, visit http://bit.ly/HannaFellowship.  

 

 

University Administrative Fellows Program 

The University Administrative Fellows (UAF) program provides post-generals enrolled graduate students 

(including DCE students) an opportunity to work in an administrative capacity for approximately six hours 

per week during the fall semester. Fellows work on a project under the direction of a host department, attend 

meetings when appropriate, and gain insights from a mentor about various aspects of the host’s position, in-

cluding specific responsibilities, organizational dynamics, external networks, and career paths.  

Current opportunities include working with the Grad School’s Access, Diversity and Inclusion Team, 

The Prison Teaching Initiative, Office of the Vice President of Campus Life, Diversity and Inclusion, Pace 

Center for Civic Engagement, Center for the Study of Religion, and more. To review more opportunities and 

for application information, visit https://gradschool.princeton.edu/professional-development/university-

administrative-fellows/2019-university-administrative-fellows.  

  

FELLOWSHIPS 

https://gradschool.princeton.edu/node/128711
https://gradschool.princeton.edu/professional-development/university-administrative-fellows/2019-university-administrative-fellows
https://gradschool.princeton.edu/professional-development/university-administrative-fellows/2019-university-administrative-fellows
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CAMPUS HAPPENINGS 

Click the images for more information 

http://princetonsymphony.org/events/sandra-cisneros
https://researchday.princeton.edu/
http://women.princeton.edu/events/2019/5/11/womens-recognition-brunch
https://finlit.princeton.edu/
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TAKE 
THE BIG 10 

CAF SURVEY TODAY! 

 
We want to hear from you! We want 
your speaker suggestions, program 

ideas, and more as we prepare 
to celebrate 10 YEARS of the Carl 

Fields Center. Take the BIG 10 CAF 
SURVEY by May 17th for a chance to 
win some CAF swag! Find the link to 
the CAF survey here or via https://
tinyurl.com/BIG10CAFSURVEY!  

Saturday, May 11
th

: 

Get Ready to Roar! 

 

Graduate Students & their families 
are invited to the Graduate School’s  

TigerFest Celebration! 

12:00pm-3:00pm, Graduate College 
South Lawn 

 

Wear your black and orange to show your 
Princeton pride and join us for this festive day! 

We’ll have plenty of carnival food like funnel 
cakes, corndogs, hot dogs, Italian ices, kettle 

corn, tacos and quesadillas! There will be face 
painting, a DJ, a bounce house, games for the 

kids and more! 

CAMPUS HAPPENINGS 

https://forms.gle/WEeP4vdDdkXeaJwa9
https://tinyurl.com/BIG10CAFSURVEY
https://tinyurl.com/BIG10CAFSURVEY
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CALENDAR AT A GLANCE 

 

 

Princeton Graduate 

School 
Access, Diversity, and 

 Inclusion   

 

Associate Dean:  

Renita Miller, PhD 

RenitaM@princeton.edu 

112 Clio Hall  

Princeton, NJ 08544 

 

  
 

THIS THURSDAY! May 9th: Golf Networking Event—Join 

the Access,   Diversity and Inclusion Team as we welcome back  

Princeton Alumni for a wonderful evening of community building 

and great discussion. We will also feature a free golf clinic with 

professional golfers. Sign-up HERE, space limited!  

 

 

Friday, May 17th: Sip and Paint Around the World Mini-

Series– Final Session! Join us as w e paint our  w ay to dif-

ferent regions around the world. Instructor, materials, food, and 

drinks are all provided. Space is limited to 10 per sessions.  5:00—

7:00pm, The Carl Fields Center. NO MORE SPOTS AVAILABLE– 

check back in fall 2019 for more events like this!  

 

 

DATE CHANGE: Thursday, May 23rd: End of year                     

celebration— Stop by to enjoy the Nomad Pizza Truck and cele-

brate another year of success!  4:00-6:00pm, The Carl Fields Cen-

ter. 

 

 

 

 

Have an idea for a great program? Send us your 

thoughts for the 2019-2020 academic year!   

Email to diverse@princeton.edu, and be sure to tell 

us why you think that your program would be a 

hit! 

 

https://gradschool.princeton.edu/staff/renita-miller
mailto:Renita.Miller@yale.edu
https://gsapps.princeton.edu/events/rsvp/code/pnehfw
mailto:diverse@princeton.edu

